
BIGGER THAN RACISM  
Understanding Racialization
and Structural Advantage  
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How Far Have we Really Come?
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Whites negative

racial attitudes 

Home sellers can discriminate who they sell to

Right to segregate neighborhood

Favor laws against intermarriage

Source: Trends in Racial AttitudesInstitute of Government and Public Affairs, University of Illinois

Blacks should go to separate schools

Whites born with more ability

1963------------------------------------------------------------------------- 1990----------------------------------------------- -------------------- 2020
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Civil Rights Act 1964, Voting Rights Act 1965,

Fair Housing Act 1968



How Far Have we Really Come? (cont.)
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Source: Lincoln Quillian. 

Northwestern University. 2017. 

Meta-analysis of field experiments 

shows no change in racial 

discrimination in hiring over time

Blacks need to apply for 36% 

more jobs to get the same 

number of callbacks as Whites, 

Hispanics need to apply for 

24% more jobs. 



How Far Have we Really Come? (cont.)
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Source: Frank Dobbin, Sociologist 

Harvard University, Systemic 

Inclusion October 2021 

Chances of being 

managers at any level 

6% for Black men and 

7% for Hispanic men, 

almost no progress in 

40 years.



How Far Have we Really Come? (cont.)
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Source: McKinsey Race in the 

Workplace 2021 

13% of workforce

60% of workforce

18% of workforce

6% of workforce



Racism (negative ideas about; they are inferior ) 

Prejudice (negative feelings toward; I donõt like them) 

Discrimination (negative actions against; I wonõt hire them)
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THE RACIALIZED 
SYSTEM 

75%

Deepen Understanding of Racial Inequity

25%
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Racialization
Structural 
Advantage

Jobs and Income

Racial Bias

Racism
(prejudice, discrimination)

6

L¢Ω{ .LDD9w ¢I!b 
RACISM 

Structural 
Disadvantage

Housing 
Segregation

Education

Social 
network

Wealth 
and 

Health
Criminal 
Justice 



The Racialized System produces and sustains 

racial inequities with or without Racism.
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RACIALIZATION

HOUSING EDUCATIONPOLITICAL
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1865 

Reconstruction 

Post-Slavery 

and Civil War

RACIALIZATION 
process of structuring society with people classified by racial 

categories, establishing racial ingroups(identify belong to) 

and outgroups(identify others belong to), social practices and 

becoming a racialized system.  1870 U.S. Census

White, Black, Mulatto, 

Chinese, Indian

1600õs Virginia
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RACISM
policies and practices throughout a society that 

intentionally harm (e.g. deny, exclude) a racial 

group.  

1910 

exclusionary 

zoning

by cities

1896 U.S. 

Supreme Court

separate but 

equal Segregated 

housing and 

schools

1905

racial restrictive 

covenants

Segregated 

public facilities 

Black 

Codes



Politics shapes everything. 

But some groups are òpolitically powerlessó 

Making Racial Equity Standard Operating Procedure9



Evidence from the Political Structure 
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At 30% of the population, White 

men hold 62% of elected offices at 

the local, state, and federal level



place (where you live) matters,

in a racialized society,place is linked to race
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Evidence from the Housing Structure 
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Measuring Segregation

High: >60

Moderate: 30 to 59

Low: <30

Boston (65.0) vs. (80) in 1980



Evidence from the Housing Structure (cont.) 
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Blacks and Hispanics live in 

neighborhoods that are 

majority Black and Hispanic. 

Asians live in neighborhoods 

that are majority White and 

Asian.   

Whites most segregated of all 

racial groups, living in 

neighborhoods that are 71% 

White 


